
SECTION  1 
STUDENT ENROLLMENT – College Wide 

 
 The enrollment information in this study is based on Fall terms only.  The years range 
from 2002 to 2006.  Categories include Headcount/FTE, Full-time/Part-time, Gender, Race, 
Age,  Jurisdiction and Plan/Award Types. 
 
Table 1 – Headcount and FTE Distribution  
 
 FTE’s have increased 4.6% since Fall, 2002 while Headcount decreased 2.5%.  As 
seen the Table 1, Fall 2002 had the largest Headcount and FTE’s were highest in Fall, 2006. 
 

Table 1 
Headcount and FTE’s from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

HC 5293 4894 4686 4863 5162
FTEs 2718 2613 2377 2622 2842

      
 

Figure 1 
Headcount and FTE’s Fall, 2002 to Fall, 2006 – College Wide 
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Table 2 – Full-time/Part-time Distribution 
 
 From Fall, 2002 to Fall, 2006 the number of full-time students increased 9.4% while 
the number of part-time students decreased 7.2%. 

 
Table 2 

Full-time Part-time Status from Fall, 2002 to Fall, 2006 
 

 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

FT 1503 1447 1359 1485 1645
PT 3790 3447 3327 3378 3517

      
 
 

Table 3 – Gender Distribution 
 
 The number of male students increased 5.9% from Fall, 2002 to Fall, 2006.  The 
female population declined 6.9%. 
 

Table 3 
Gender Distribution from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

Male 1834 1756 1656 1799 1943
Female 3459 3138 3030 3064 3219

      
 
 

Table 4 – Race Distribution 
 
 Minority enrollment declined from 43.5% in Fall, 2002 to 39.1% in Fall, 2006. 
*Other is considered minority 
 

Table 4 
Race Distribution from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

White 2988 2800 2748 2951 3142
Black 2190 1968 1829 1798 1886
Other 115 126 109 114 134
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Table 5 – Age Distribution 
 
 Since Fall, 2002 there has been a 241% increase in the 17 or less age category.  This 
is due to the large increase in our high school Dual Enrollment Program.  There is a slight 
increase (5%) in the 60 or more age category since Fall, 2002.  The other age categories 
show a decrease ranging from 22% (22-24 category) to 34.2% (30-44 category).  

 
 

Table 5 
Age Distribution from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

17 or less 483 1179 1046 1346 1649
18-21 1634 1087 1069 1192 1247
22-24 528 452 424 414 411
25-29 589 493 415 391 419
30-44 1273 1068 975 901 838
45-59 698 545 580 545 505
60 or more 88 70 177 74 93

 
 
 

Table 6 -  Service Area Jurisdictions Distribution 
 
 The jurisdiction with the largest increase from Fall, 2002 to Fall, 2006 is Cumberland 
with an 89.7% increase.  Following Cumberland is Nottoway with a 20.5% increase.  The 
jurisdiction that decreased the most is Charlotte at 28.9%.  Following Charlotte is Emporia 
with a 27.4% decrease. 
 

Table 6 
Service Area Jurisdiction Distribution from Fall, 2002 to Fall, 2006 

 
Jurisdiction Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 

Brunswick 642 594 561 540 478
Buckingham 181 129 184 171 214
Charlotte 644 368 378 482 458
Cumberland 87 104 123 107 165
Emporia 106 76 54 66 77
Greensville 343 308 302 358 285
Halifax 824 811 663 805 870
Lunenburg 414 384 351 319 385
Mecklenburg 923 999 911 805 900
Nottoway 356 424 387 444 429
Prince Edward 408 408 456 439 453
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Table 7 – Program Placed Students by Plan and Award Type 
 
 Enrollment in AS (6.7%), AAS (40.9%) and Diploma (18.9%) plans decreased from 
Fall, 2002 to Fall, 2006.  Enrollment in Certificate (7.8%) and Mini Certificate (130%) plans 
increased from Fall, 2002 to Fall, 2006. 

 
Table 7 

Headcount Distribution of Plan Placed Students 
By Plan and Award Type 

 
 

 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
AWARD = AS      

  
216 – Bus Administration 114 108 110 103 115
624 – Education 193 171 172 154 128
650 – Liberal Arts 16 13 18 21 23
697 – General Studies 306 312 302 288 323
881 – Science 51 58 64 40 45
  
AS Total 680 662 666 606 634
  

AWARD = AAS  
  
156 – Nursing RN 405 351 239 138 126
212 – Business Mgt 187 158 145 149 125
298 – Adm Support Tech 59 66 59 75 76
299 – Inf System Tech  185 179 131 111 105
400 – Adm of Justice 136 133 113 143 122
480 – Human Services 248 263 190 187 151
729 – Comp Aided Drft 23 26 33 24 23
981 – Electronics Tech 31 34 31 17 25
  
AAS Total 1274 1210 941 844 753
  

AWARD = DIPLOMA  
  
900 – Air Cond & Refrig 24 30 28 24 21
992 – Ind Serv tech 7 5 7 4 8
907 – Auto Anal & Rep 6 2 2 1 1
  
DIPLOMA Total 37 37 37 29 30
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AWARD = CERT  
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006
157 – Nursing PN 362 344 231 154 125
190 – Health Sciences 0 0 146 351 365
200 – Inf System Tech 48 40 19 20 13
208 – General Business 18 19 8 13 16
218 – Clerical Studies 29 20 25 15 11
279 – Truck Driving 3 3 4 19 14
406 – Adm of Justice 14 9 16 12 12
429 – Fire Science 0 2 4 7 11
467 – CCD 76 43 53 23 22
469 – Human Services 40 43 28 40 33
727 – Comp Aided Drft 0 4 1 1 1
899 – Heavy Equipment 3 0 2 11 7
910 – Auto Diag & Tune-Up 8 15 11 18 18
920 – Diesel Mech 3 3 2 1 13
925 – Electronics 3 2 4 3 3
942 – Applied Electricity 47 42 52 43 41
  
CERTIFICATE Total 654 589 606 731 705
  

AWARD = MINI-CERT  
  
221 – Continuing Career St 80 161 179 180 184
  
MINI CERT Total 80 161 179 180 184
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SECTION 2 

STUDENT ENROLLMENT – CHRISTANNA CAMPUS 
 
Table 8 – Headcount and FTE Distribution  
 
 FTE’s have increased 4.4% since Fall, 2002 while Headcount decreased 5.6%.  As 
seen the Table 1, Fall 2002 had the largest Headcount and FTE’s were highest in Fall, 2006. 
 

Table 8 
Headcount and FTE’s from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

HC 2475 2413 2235 2274 2336
FTEs 1293 1286 1176 1218 1350

      
 
 

Figure 8 
Headcount and FTE’s Fall, 2002 to Fall, 2006 – Christanna Campus 
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Table 9 – Full-time/Part-time Distribution 
 
 From Fall, 2002 to Fall, 2006 the number of full-time students increased 10% while 
the number of part-time students decreased 12%. 

 
Table 9 

Full-time Part-time Status from Fall, 2002 to Fall, 2006 
 

 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

FT 716 733 695 691 787
PT 1759 1680 1540 1583 1549

      
 
 

Table 10 – Gender Distribution 
 
 The number of male students increased 3.8% from Fall, 2002 to Fall, 2006.  The 
female population declined 10.9%. 
 

Table 10 
Gender Distribution from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

Male 891 914 803 875 925
Female 1584 1499 1432 1399 1411

      
 
 

Table 11 – Race Distribution 
 
 Minority enrollment declined from 50% in Fall, 2002 to 42.5% in Fall, 2006. 
*Other is considered minority 
 

Table 11 
Race Distribution from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

White 1236 1279 1202 1258 1342
Black 1183 1064 979 963 931
Other 56 70 54 53 63
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Table 12 – Age Distribution 
 
 Since Fall, 2002 there has been a 203% increase in the 17 or less age category.  This 
is due to the large increase in our high school Dual Enrollment Program.  The 60 or more age 
category shows a 69% increase since Fall, 2002.  The other age categories show a decrease 
ranging from 12% (22-24 age category) to 35.3% (30-44 age category).  

 
Table 12 

Age Distribution from Fall, 2002 to Fall, 2006 
 

 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

17 or less 198 509 414 517 599
18-21 707 520 488 546 553
22-24 280 252 255 254 245
25-29 323 274 234 235 232
30-44 631 543 487 435 408
45-59 300 274 282 249 238
60 or more 36 41 75 38 61

 
 

Table 13 -  Service Area Jurisdictions Distribution 
 
 The jurisdictions closest to Christanna Campus are Brunswick, Emporia and 
Greensville.  All three jurisdictions showed a decrease in enrollment from Fall, 2002 to Fall, 
2006.  Emporia had a 27.4% decrease, Brunswick had a 24.2% decrease and Greensville had 
a 17.0% decrease.    Jurisdictions that are shared with both Christanna and Daniel Campuses 
are Lunenburg, Mecklenburg and Nottoway.  Both Mecklenburg (8.9%) and Nottoway (28%) 
showed an increase in enrollment from Fall, 2002 to Fall, 2006.  Lunenburg remained the 
same.  

Table 13 
Service Area Jurisdiction Distribution from Fall, 2002 to Fall, 2006 

 
Jurisdiction Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 

Brunswick 631 576 555 535 478
Buckingham 3 4 4 6 5
Charlotte 17 26 26 30 28
Cumberland 1 3 4 2 1
Emporia 106 75 54 66 77
Greensville 341 300 302 355 283
Halifax 12 26 13 24 23
Lunenburg 109 129 98 89 109
Mecklenburg 681 774 689 644 742
Nottoway 260 323 293 332 333
Prince Edward 7 17 15 17 13
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Table 14 – Program Placed Students by Plan and Award Type 
 
 Enrollment in the AS plans increased (4.8%) from Fall, 2002 to Fall, 2006.  
Enrollment decreased in the AAS (40.7%) and the Diploma (38.5%) plans.  Enrollment 
increased in the Certificate (1.1%) and Mini Certificate (174.4%) plans from Fall, 2002 to 
Fall, 2006. 

Table 14 
Headcount Distribution of Plan Placed Students 

By Plan and Award Type 
 

 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
AWARD = AS      

  
216 – Bus Administration 57 62 59 58 65
624 – Education 60 72 78 64 59
650 – Liberal Arts 8 7 14 16 15
697 – General Studies 133 138 121 124 139
881 – Science 32 38 30 18 26
  
AS Total 290 317 302 280 304
  

AWARD = AAS  
  
156 – Nursing RN 184 161 130 67 64
212 – Business Mgt 114 95 92 88 64
298 – Adm Support Tech 28 32 33 35 37
299 – Inf System Tech  87 80 56 45 47
400 – Adm of Justice 68 68 53 87 63
480 – Human Services 127 141 113 104 77
729 – Comp Aided Drft 1 5 6 3 5
981 – Electronics Tech 14 18 13 10 12
  
AAS Total 623 600 496 439 369
  

AWARD = DIPLOMA  
  
900 – Air Cond & Refrig 20 24 21 15 12
992 – Ind Serv tech 6 3 4 2 4
907 – Auto Anal & Rep 0 0 1 0 0
  
DIPLOMA Total 26 27 26 17 16
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AWARD = CERT  
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
157 – Nursing PN 203 217 143 93 65
190 – Health Sciences 0 0 59 152 172
200 – Inf System Tech 23 17 6 6 7
208 – General Business 14 15 2 6 10
218 – Clerical Studies 18 12 18 7 7
279 – Truck Driving 2 1 4 8 3
406 – Adm of Justice 5 2 8 8 7
429 – Fire Science 0 2 3 6 8
467 – CCD 37 23 41 17 18
469 – Human Services 23 28 19 23 16
727 – Comp Aided Drft 0 0 0 0 1
899 – Heavy Equipment 0 0 0 1 2
910 – Auto Diag & Tune-Up 1 1 0 1 1
920 – Diesel Mech 3 3 1 0 11
925 – Electronics 0 0 1 1 2
942 – Applied Electricity 20 16 30 22 23
  
CERTIFICATE Total 349 337 335 351 353
  

AWARD = MINI-CERT  
  
221 – Continuing Career St 39 76 90 84 107
  
MINI CERT Total 39 76 90 84 107
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SECTION 3 
STUDENT ENROLLMENT – DANIEL CAMPUS 

 
 Table 15 – Headcount and FTE Distribution  
 
 Both FTE’s (4.7%) and Headcount (.2%) increased from Fall, 2002 to Fall, 2006.  As 
seen the Table 1, Fall, 2006 had the largest Headcount and FTE’s. 
 

Table 15 
Headcount and FTE’s from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

HC 2818 2481 2451 2589 2826
FTEs 1425 1327 1201 1404 1492

      
 
 
 

Figure 15 
Headcount and FTE’s Fall, 2002 to Fall, 2006 – John H. Daniel Campus 
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Table 16 – Full-time/Part-time Distribution 
 
 From Fall, 2002 to Fall, 2006 the number of full-time students increased 9.0% while 
the number of part-time students decreased 3.1%. 

 
Table 16 

Full-time Part-time Status from Fall, 2002 to Fall, 2006 
 

 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

FT 787 714 664 794 858
PT 2031 1767 1787 1795 1968

      
 
 

Table 17 – Gender Distribution 
 
 The number of male students increased 7.9% from Fall, 2002 to Fall, 2006.  The 
female population declined 3.6%. 
 

Table 17 
Gender Distribution from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

Male 943 842 853 924 1018
Female 1875 1639 1598 1665 1808

      
 
 

Table 18 – Race Distribution 
 
 Minority enrollment declined from 37.8% in Fall, 2002 to 36.3% in Fall, 2006. 
*Other is considered minority 
 

Table 18 
Race Distribution from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

White 1752 1521 1546 1693 1800
Black 1007 904 850 835 955
Other 59 56 55 61 71
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Table 19 – Age Distribution 
 
 Since Fall, 2002 there has been a 268.4% increase in the 17 or less age category.  This 
is due to the large increase in our high school Dual Enrollment Program.  All other categories 
decreased in enrollment ranging from 25.1%(18-21 age category) to 38.5% (60 or more age 
category).  

Table 19 
Age Distribution from Fall, 2002 to Fall, 2006 

 
 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
      

17 or less 285 670 632 829 1050
18-21 927 567 581 646 694
22-24 248 200 169 160 166
25-29 266 219 181 156 187
30-44 642 525 488 466 430
45-59 398 271 298 296 267
60 or more 52 29 102 36 32

 
Table 20 -  Service Area Jurisdictions Distribution 
 
 The jurisdictions closest to Daniel Campus are Buckingham, Charlotte, Cumberland, 
Halifax and Prince Edward.  Four of the jurisdictions showed an increase in enrollment and 
one jurisdiction showed a decrease from Fall, 2002 to Fall, 2006.  Buckingham had a 17.4% 
increase, Cumberland had a 90.7% increase, Halifax had a 3.3% increase and Prince Edward 
had a 9.7% increase.  Charlotte jurisdiction showed a decrease of 31.4%.    Jurisdictions that 
are shared with both Christanna and Daniel Campuses are Lunenburg, Mecklenburg and 
Nottoway.  Both Mecklenburg (34.7%) and Lunenburg (9.5%) showed a decrease in 
enrollment from Fall, 2002 to Fall, 2006.  Nottoway remained the same.  
 

Table 20 
Service Area Jurisdiction Distribution from Fall, 2002 to Fall, 2006 

 
Jurisdiction Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 

Brunswick 11 0 6 5 0
Buckingham 178 125 180 165 209
Charlotte 627 342 352 452 430
Cumberland 86 101 119 105 164
Emporia 0 0 0 0 0
Greensville 2 8 0 3 2
Halifax 812 785 650 780 839
Lunenburg 305 255 253 230 276
Mecklenburg 242 225 222 161 158
Nottoway 96 101 94 112 96
Prince Edward 401 391 441 422 440
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Table 21 – Program Placed Students by Plan and Award Type 
 
 Enrollment in AS (15%), AAS(41%) decreased from Fall, 2002 to Fall, 2006.  
Enrollment in the Diploma plans increased 25%.  Both Certificate(15.4%) and Mini 
Certificate(87.8%) plans increased from Fall, 2002 to Fall, 2006. 

 
Table 21 

Headcount Distribution of Plan Placed Students 
By Plan and Award Type 

 
 

 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
AWARD = AS      

  
216 – Bus Administration 57 46 51 45 50
624 – Education 133 99 94 90 69
650 – Liberal Arts 8 6 4 5 8
697 – General Studies 173 174 181 164 184
881 – Science 19 20 34 22 19
  
AS Total 390 345 364 326 330
  

AWARD = AAS  
  
156 – Nursing RN 221 190 109 71 62
212 – Business Mgt 73 63 53 61 61
298 – Adm Support Tech 31 34 26 40 39
299 – Inf System Tech  98 99 75 66 58
400 – Adm of Justice 68 65 60 56 59
480 – Human Services 121 122 77 83 74
729 – Comp Aided Drft 22 21 27 21 18
981 – Electronics Tech 17 16 18 7 13
  
AAS Total 651 610 445 405 384
  

AWARD = DIPLOMA  
  
900 – Air Cond & Refrig 4 6 7 9 9
992 – Ind Serv tech 1 2 3 2 4
907 – Auto Anal & Rep 6 2 1 1 1
  
DIPLOMA Total 11 10 11 12 14
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AWARD = CERT  

 Fall, 2002 Fall, 2003 Fall, 2004 Fall, 2005 Fall, 2006 
157 – Nursing PN 159 127 88 61 60
190 – Health Sciences 0 0 87 199 193
200 – Inf System Tech 25 23 13 14 6
208 – General Business 4 4 6 7 6
218 – Clerical Studies 11 8 7 8 4
279 – Truck Driving 1 2 0 11 11
406 – Adm of Justice 9 7 8 4 5
429 – Fire Science 0 0 1 1 3
467 – CCD 39 20 12 6 4
469 – Human Services 17 15 9 17 17
727 – Comp Aided Drft 0 4 1 1 0
899 – Heavy Equipment 3 0 2 10 5
910 – Auto Diag & Tune-Up 7 14 11 17 17
920 – Diesel Mech 0 0 1 1 2
925 – Electronics 3 2 3 2 1
942 – Applied Electricity 27 26 22 21 18
  
CERTIFICATE Total 305 252 271 380 352
  

AWARD = MINI-CERT  
  
221 – Continuing Career St 41 85 89 96 77
  
MINI CERT Total 41 85 89 96 77
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SECTION 4 
GRADUATE INFORMATION 

 
 The graduation information in this study is based on annual graduates, which begins 
with the Summer term and ends with the Spring term.  Categories include number of 
graduates, number of degrees awarded, gender distribution of graduates, race distribution of 
graduates, graduates by plan and graduates by degree type.  Also, included in this section is 
information from our graduate follow-up surveys for years 2002 through 2005. 

 
Table 22 - Annual Number of SVCC Graduates 
 
 The College graduated 76 more students in 2005-06 than it did in 2001-02, an 
increase of 16%. 
 

 
 

YEAR GRADUATES 
2001-02 483 
2002-03 555 
2003-04 615 
2004-05 565 
2005-06 559 

 
 

 
 

Table 23 - Annual Number of Degrees Awarded 
 
 The annual number of awards has grown from 493 in 2001-02 to 571 in 2005-06, a 
16% increase. 
 

 
YEAR GRADUATES 

2001-02 493 
2002-03 568 
2003-04 639 
2004-05 590 
2005-06 571 
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Table 24 – Gender Distribution of Graduates 
 
 Females continue to be the majority of the graduate population. 

 
Gender 2001-02 2002-03 2003-04 2004-05 2005-06 

Male 182 244 249 225 245 
Female 301 311 366 340 314 
TOTAL 483 555 615 565 559 

 
 

Table 25 – Race Distribution of Graduates 
 
 The percentage of minority graduates decreased from 49.8% in 2001-02 to 40.3% in 
2005-06. 
 

 
 

Gender 2001-02 2002-03 2003-04 2004-05 2005-06 
White 242 263 307 323 334 
Black 235 284 295 239 214 
Hispanic 1 2 5 0 4 
Asian 3 3 3 1 3 
Other 2 3 5 2 4 
TOTAL 483 555 615 565 559 
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Table 26 – College Graduates by Plan(Duplicated Headcount) 
 

Plan Description Plan # 2001-02 2002-03 2003-04 2004-05 2005-06 
Adm Justice  (AAS) 400 24 35 29 27 30
Admin Sup Tech  (AAS) 298 12 10 14 9 13
Adm Justice (Cert) 406 2 5 4 3 2
Adult Home Adm (CCS) 221-25 0 2 2 2 1
Air Cond Refrig (Diploma) 900 3 8 7 6 3
App Electricity (Cert) 942 12 5 11 6 6
App Software (CCS) 221-20 2 3 1 2 2
Appr Cosmetology 221-42 0 0 5 5 2
Auto Analysis (Diploma) 907 1 2 0 0 0
Auto Tune-Up (Cert) 910 0 0 4 0 2
Bookkeeping (CCS) 221-02 2 0 0 1 2
Business Adm (AA&S) 216 12 14 14 17 12
Business Mgt (AAS) 212 23 21 22 23 15
Business Mgt/Acct (AAS) 212-01 0 6 6 6 3
Career Studies 221 5 1 0 0 0
Cisco Inter (CCS) 221-32 6 8 6 15 5
Clerical Studies (Cert) 218 4 3 4 2 3
Comp Aided Drft (AAS) 729 3 1 2 4 6
Corrections (CCS) 221-19 0 1 0 1 0
Corr Leadership (CCS) 221-45 0 0 0 0 3
Cosm & Barb (CCS) 221-31 3 16 14 15 20
Dsl Mech (CCS) 221-26 0 0 25 9 19
Early Childhood (CCS) 221-03 18 15 20 5 2
Education (AA&S) 624 19 21 21 32 28
Electronics (AAS) 981 12 7 6 6 3
Electronics (Cert) 925 1 0 0 0 0
Emer Med (CCS) 221-41 0 0 2 0 0
Fire Science (Cert) 429 0 0 2 0 1
General Studies (AA&S) 697 34 48 52 67 77
General Studies/Hum Serv (AA&S) 697-01 2 7 7 4 6
General Business (Cert) 208 0 1 1 4 1
Gen  Forensic Inv CCS 221-43 0 0 0 1 3
Health Science PN (Cert) 190-02 0 0 0 2 0
Health Science RN (Cert) 190-01 0 0 0 0 9
Health Science Med Lab (Cert) 190-03 0 0 0 0 1
High Performance (CCS) 221-47 0 0 0 0 4
Heavy Equip (Cert) 899 1 1 0 1 0
Hvy Eqp Op (CCS) 221-34 0 0 15 18 5
Human Service (Cert) 469 5 6 8 4 6
Human Service (AAS) 480 38 31 50 71 40
Ind Servicing (Diploma) 992 1 3 3 0 1
(Table Continued)   
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Plan Description Plan # 2001-02 2002-03 2003-04 2004-05 2005-06
Inf Systems Tech (AAS) 299 40 34 33 36 22
Inf Systems Tech (Cert) 200 14 11 9 7 1
Law Enfor (CCS) 221-17 1 0 1 0 0
Liberal Arts (AA&S) 650 0 2 1 3 2
Med Off Ast (CCS) 221-27 3 6 5 5 2
MS Net-Int (CCS) 221-36 0 0 0 0 1
Nurse Aide (CCS) 221-16 23 24 2 0 0
Nursing RN (AAS) 156 0 0 25 21 25
Nursing PN (Cert) 157 50 34 55 32 48
Office Skills (CCS) 221-22 1 0 10 0 0
Phlebotomy 221-28 14 19 24 11 4
Science (AA&S) 881 3 3 3 4 10
Sub Ab Cn (CCS) 221-30 2 1 3 3 2
Truck Driving (CCS) 221-24 97 153 111 100 118
TOTAL  493 568 639 590 571

 
 
 

TABLE  27 – Awards by Degree Type 
 
 The largest increase of degrees awarded was in the AA&S category with a 92.8% 
increase from 2001-02 to 2005-06.  AAS and Certificate categories had a 3% increase while 
the Diploma category decreased 20% from 2001-02 to 2005-06.   
 

 
Degree 
Type 

2001-02 2002-03 2003-04 2004-05 2005-06 

AA&S 70 95 98 127 135
AAS 152 145 187 203 157
CERT 266 315 344 254 275
DIPL 5 13 10 6 4
   
TOTAL 493 568 639 590 571
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TABLE  28 – Graduate Follow-Up Survey Responses for  2002-2005 
  
 Tables 28 and 29 reflect results from graduates who responded to our annual graduate 
follow-up survey.  The survey seeks information on the graduates’ current education and 
employment.   It also give the graduates a chance to rate how their SVCC education plays a 
part in their employment and current education. 
 
 Table 28 reveals the number of survey responses, the number of graduates who were 
employed, the number of graduates who transferred, the mean transfer GPA, and the mean 
salary.  
 

 
Graduate Follow-

Up Responses 
2002 2003 2004 2005 

 N % N % N % N %
Number of Survey 
Responses 

201 41.6 231 41.5 275 45.9 229 45.9

Number of 
Graduates 
Employed Full-
time or Part-time 

155 80.3 104 80.6 213 79.9 176 79.3

Transferred or re-
enrolled 

55 28.9 39 31.2 71 26.8 74 33.9

Mean Transfer 
GPA (self 
reported) 

3.171 3.421 3.290  3.359

Mean Salary 27,250.74 23,416.67 27,521.01  27,207.26
 
 
 
TABLE 29 – Colleges most frequently attended by SVCC graduates– 2002-2005 
 
 Table 29 – Of those graduates who responded to the follow-up survey and indicated 
they were continuing their education, the institutions listed in the table 29 received the 
greatest numbers. 
 

Institution 2002 2003 2004 2005 
 N N N N
ODU 20 12 16 27
Longwood 12 6 12 17
St. Paul’s 6 5 8 8
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